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Introduction
The principle and values that Musanadah Transportation Company deal with 
represent who we are and what we are capable of and are without a doubt the 
cornerstone of our business.

Standards reflect the vision of our Founder and Chairman of the Board and are at 
the core of all our pursuits and endeavors ensuring their success and flourishing 
now and for generations to come. Our moral standards show and exemplify how 
we act with one another, how we value our clients and what responsibilities we 
carry we do so with the outmost sincerity and joy, which will hopefully be an 
everlasting legacy for generations to come.

The following terms are our cornerstones which we abide by and use as a standard 
to be always met when it comes to our values, work ethics and morality in business, 
although they may be hard to live up to constantly we take the responsibility to 
maintain an unwavering believe in living our lives and operation our businesses 
by them and they are:

Sincerity and Devotion
Credibility
Fairness in conduct
Responsibility
Respect 
A Thirst for excellence and distinction
Efficiency and competence
Citizenship



Company Overview
We at  Musanadah Transportation Company believe that 

running a successful business is based on certain methods 

which include the employee in critical decision making and 

taking initiative being aware of the repercussions of his actions 

all the while exhibiting wise leadership and abiding by the 

laws and regulations of the country.

 

For the past 40 years had significantly contributed along 

numerous other companies to the development of this dear 

country witnessing marvelous changes in Saudi Arabia and 

developments which are still an ongoing effort striving to 

develop even further ever since the time of the founder King 

Abdul-Aziz God or Allah rest his soul and to this day. Made 

possible by the great potential our group and residential 

compounds. A great infrastructure and great resources such as 

a fleet of up-to-date top engineers and technicians which play 

a vital role in our ability to perform to tasks at hand with the 

outmost professionalism, efficiency and sincerity.
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History
Abdul Mohsen Bin Abdullah Bin Fahd Al-Hurish Al-Tamimi was born in 
the town of Alsleemi in Hail province in the Kingdom of Saudi Arabia 
of the first day of Rajab in the Year 1355 according to the Islamic 
Calendar, he was orphaned at an early age upon his father’s death.

This has put in him a sense of responsibility and self-dependency. 
Raised in a caring and conservative environment a strong believe 
in Allah and the message of Islam. And as he grew older and wiser 
gaining knowledge and fine habits in the pure environment alongside 
his two elder brothers Fahd and Abdul-Rehman.

He found himself facing the harsh realities and difficulties of life early 
on, he did not know the playfulness of childhood or the empty fun 
of teenagers but developed in himself the characteristics of early 
adulthood and was involved in the affairs of the elders and wise men 
of his tribe in his hometown learning from them through lessons 
of experience about the virtues of manhood, virtue, honor and 
generosity.

Acquainted with the principles of etiquette while preserving his fine 
habits and customs strengthening his belief in Allah and a sense of 
everlasting pride regarding his origin of a glorious Arabic history.

When Abdul-Mohsen reached a stage of his life where his vision of life 
deepened he sensed that his hometown did not encourage nor fit his 
ambitions especially after he has finally found in himself the strength 
to leave behind his family and loved ones moving to the Eastern 
Region where the Oil Industry was expanding exponentially and the 
economy was blooming with increasing job opportunities and was 
in a constant state development and the acquirement of knowledge 
and changes in technology and world development.

He directly joined the Arabian-American Oil Company Aramco 
which had its doors open to national labors and employment with 
directions from the national leadership of Saudi Arabia, during his 
10 years career he has engaged in multiple courses both practical 
and academic earning him a vast amount of knowledge in the field 
of electronics, mechanics and oil extraction and refinement and was 
both respected and appreciated by his supervisors both national and 
foreigners gaining a high qualification standard.
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After establishing himself both business wise and settling down with a family of sons and daughters along 
with other family members who had stuck with him and moved with him after the availability of jobs. 
After realizing the limitations of his occupation, he looked into broader horizons, engaging in freelance 
business and moved up gradually. Where he first took part in the real estate field and has well established 
his presence in it.

He quickly had a change of mind and a drastic change in his field of profession when he came across 
a vital fact that has changed his view regardless of the financial income that this new field has his new 
philosophy of his own choosing was both a conscious and civilized one to keep up with the growth and 
uprising witnessed by Saudi Arabia.

This new understanding to move to investments both economic and social value at the same time and not 
limiting to real estate was built upon the fact: the transaction of a piece of property from one individual 
to another while sizeable profits are made without any mentionable effort in no time was neither his aim 
nor will.

He was eager to provide services to the community of which he was a part of and for these services to 
better the quality of life and be advantageous to everyone he dealt with, he did not tolerate that the gain 
and advantages be personal. As he lived amongst the people of the community giving him insight or their 
pain, problems and circumstances which built within him and ever living belief that the gain of money 
free of public interest is meaningless and does not give him a real sense of comfort and relief.

He started taking part in the charity provided by government and private sectors alike only 10 years in the 
field his investments were well beyond a billion Saudi Riyals, in which hundreds of employees, technicians 
and workers were involved in this investment activity and profits, providing their loved ones and families 
everywhere with what they need to face the hardships of life.

With every advancement in the field Abdul-Mohsen Al-Tamimi would feel more and more relies and joy 
that well exceeds that of pure financial gain. Also, as a symbol of respect to his motherland and forefathers 
and love to those who he had spent his childhood and life amidst his contributions weren’t strictly present 
in projects but also in the building of a dam which protected his hometown of significant storage of water 
for the hot seasons. He visited his hometown often as he relished in treasured memories amidst friends, 
neighbors and loved ones.

It was from here that these valorous social values and ethics have made it clear to him that his investments 
should offer betterment to the quality of lives to as many individuals as possible from the community, 
with great determination he lead honorable blessed battles for the sake of a better life, greater giving and 
mutual benefit embodied in building holy mosques, or the construction of bridges and roads leading to 
and interconnecting towns and villages, building residential compounds to counter housing problems, or 
by building shopping complexes to add a marketing flare for the service of the citizens, or starting farms 
that supply the market with various fruits, vegetables and meat.

And to meet these goals and ambitions Abdul-Mohsen moved towards contracting where team effort and 
mutual benefit are involved.



Chairman Message
With the blessing of Allah the Almighty as well as the generosity of King Fahad Bin Abdul 
Aziz Al-Saud the Custodian of the Two Holy Mosques and the Crown Prince his highness 
Prince Abdullah Bin Abdul Aziz Al-Saud, the Vice President of the Council of Ministers, 
Kingdom of Saudi Arabia, has witnessed an socio-economic renaissance, by achieving huge 
growth in both areas.

The Saudi economy has touched a known landmark worldwide due to its great contributions 
by controlling all types of its national income and motivating – by God willing - the urban, 
agricultural and industrial renaissance towards a promising tomorrow. The real motive 
behind this growth and development is natural assets and resources blessed by Allah the 
Almighty to this esteemed country. The brilliant direction adopted by the Saudi economy is 
to establish as well as strengthen the private sectors, who are in turn, striving hard for the 
growth and development of this esteemed country.

Our group of companies, like other companies active in the private sector, was in the forefront 
to strengthen the pace of industrial progress in Saudi Arabia, which could be achieved by 
practical and constructive participation in the sustainable socio-economic development 
strategies. Our group has great contributions to the building construction sector by utilizing 
its various technical, financial and administrative resources as well as machineries to favor 
the agricultural and economic growth and development, and at the same time, to ensure 
its commercial services growth. Moreover, our contributions have favor and support in 
many substantial projects that are essential for integrated development and growth of the 
Kingdom.

Our primary objective, we are striving to achieve, is to support the country›s economy 
and to establish its role in Arabian and global economies. Over the last few decades, we 
grew and flourished along with the growing development of the Kingdom of Saudi Arabia. 
Whatever we have put into establishing the dynamic projects all over the Kingdom, is 
simply an addition to the exerted efforts from our brothers and friends in both public and 
private sectors.
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Our group expanded by development of our projects, as well as diversifying in our products. 
Similarly, our technicians, workers and engineers have exerted their best efforts with their 
utmost dedication for the betterment of our esteemed country. Therefore, with the success 
blessed by Allah the Almighty, we have our trade mark as well as prominent role among the 
major companies struggling for eco-agricultural development of Saudi Arabia, which are 
evidence to our love and sense of responsibility for our beloved Kingdom.

We look forward with optimism and hope our roles will be bigger in the future development 
plans for the Twenty First Century and aspire more growth and progress for our esteemed 
country under the wise leadership of the Custodian of The Two Holy Mosques and the 
Crown Prince.

We, Musanadah Transportation Company love to pay our compliments to those who 
extended their contributions to us and to our respected readers who made our dreams and 
efforts real as well as combined efforts of those who have been working with us for nearly 
forty years. We hope that it will be a sign of goodwill for those who are expecting to deal 
with us in future, by extending hand of our cooperation to those who have earlier worked 
with us and would like to deal with us again in the near future.

We pray Allah the Almighty to grant us success in this journey for the betterment of our 
esteemed country.

9
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Our Experience
Musanadah Transportation Company, since its foundation in the Sixties, has participated actively 

in various development plan witnessed by the esteemed Kingdom, specially the projects related 

to the Aramco, that offers its projects in the markets through its headquarter in Khobar, and 

through many branches as in Abqaiq.

Why Us
• Handling all kinds of custom clearance services with complete knowledge of custom tariff 

and procedures by Musanadah team of professionals.

• To be present in the region as well worldwide.

• Careful loading and unloading services on time with good performance and effective 

warehousing facilities.

• Safe, secured and fast delivery of the products with reliability.

• Focus on customers with professional approach.

• We ensure prompt services.



Vision
The company strives to be one of the most successful transportations as well as logistics company 

in Saudi Arabia, with gradual improvement of our market share by offering competitive price 

and superior service, by using the latest technologies and expertise to achieve a sustainable 

high-quality growth.

Mission
Our mission is to provide the highest level of transportation services that meets the innovative 

needs of our customers, with safety and timely delivery services in a cost-effective proposition, 

with fair and competitive pricing while providing a safe workplace for employees and 

maintaining integrity, fairness and honesty with customers and business partners.

11
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Our Objectives
• The safety shall be the first consideration in all operations.

• To become a leader in transportation services.

• Provide highest level of customer satisfaction care.

• Provide excellence inworking conditions for our employees and participate 

in our community, by providing innovation and personalization to all 

our actions, fulfilling all our customers’ requirements.

• Corporate activities shall be conducted to the highest ethical and 

professional standards.

• To reach a larger part of our market.

13
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Core Values
The company aims to maintain and grow on its high profile in 
the market by:

Service
Maintaining service excellence  Our absolutely, positive spirit 
puts our customers at the heart of everything we do.

People
Treating staff and customers with respect and honesty and 
promote diversity in our workplace and in our thinking.

Responsibility
Providing superior transport solutions according to each 
customer’s needs, safe and healthy environments for the 
communities in which we live and work.

Integrity
We manage our operations, finances and services with honesty, 
efficiency and reliability.

Loyalt
We earn the respect and confidence of Musanadah people and 
customers in everything we do.
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Our services
Musanadah Transportation Company has a particular focus on 
servicing the industrial sector, We are currently expanding our 
services within Saudi Arabia and aim to extend to regionally.
 
We offer the following services:

• A wide range of equipment and machinery to help meet your 
rental requirements.

• Various types of heavy and light vehicles for your 
transportation needs.

• Our equipment and machinery are used to serve many 
industries that includes construction, oil field services, events, 
manufacturing and many more.

• Operations are all over the Kingdom of Saudi Arabia.

• Make sure that your goods are taken care of and get to the 
proper destination within the specified time.

16
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Chairman

General Manager

HSE
Department

Technical Support
Department

Administration
& Finance

Transportation
Department

Staff
Services

Fleet
Operation

Staff
Coordinator Coordinator

Drivers Dispatchers

Administration
Department

Government 
Relation Officer (GRO)

Assets & Stores
Managment

Storekeeper

Accommodation
Camp Managment

Camp Boss

Finance
Department

Accounts

Finance
Controller

Payroll
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Logistics
Department

Assets
Management

Vehicle Replacement 
& Excess Disposition

Vehicle 
Depreciation

Equipment & 
Machineris

Maintenance Warehouses

Heavy
Equipment

Shipping &
Transportation

Light
Equipment

Warehouse

Administration

Equipment

Parts
Inventory

Material
Management

Our Professional Team
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Key to Success
Our keys to success include:

• Strict adherence to Department of Transportation Safety Guidelines. All of 
our drivers are required to maintain driving logs.  Good maintenance is the 
first defense in promoting good delivery.  This ensures that everything is 
functioning properly.

• Target delivery times that are one hour prior to expected delivery times. We 
do not overbook.  We schedule with integrity and plan routes efficiently.

• Consistent, open communication between drivers and customers. Direct 
communication provides our drivers with ownership and accountability. 
From a customer service standpoint, it is this attention to detail that makes 
our customers feel like they are 1#.

• Drivers that are not overworked. It is our priority to schedule in a way that 
allow drivers to complete deliveries as well as perform pre- and post- delivery 
activities – all within their scheduled shift.

20
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Business Strategy
We at Musanadah Transportation Company believe that the key to client 
satisfaction and being the pioneers of the contracting and construction 
business in Saudi Arabia requires an effective strategy, ours are:

Establishing a base line for what we aspire to achieve
• Our business objective being to be at the steering wheel of development 

in Saudi Arabia
• To branch out exponentially ensuring our participation in economical 

and industrial growth
• To encourage and contribute to the development and economical 

advances in Saudi Arabia

Establishing an external base line
• Identifying market dynamics and external factors
• Study our competition
• Analyzing the industrial and economical advances and therefore its 

needs

To stand above the crowd
• Be different
• Be innovative
• Emphasize how we have the competitive edge
• Support and encourage citizenship

Identify and recognize our end goals
• Communicate our vision to our employees
• Clarify our priorities to each and every member of our staff

Review and plan
• Constantly study where we are and where we need to be
• To ensure a learning experience to decrease chances of failure
• Always be in on the market demand and current status

Evaluate and modify
• Adapt in order to overcome any obstacles that may hinder progress
• Setting the stage for change

21



Quality policy
• Quality in Musanadah Transportation Company never comes by accident; it has always been the result 

of our high intention, sincere efforts, intelligent directions and skillful executions.

• Provide customers with high quality for Transportation services which meet regiments and are fit for 
their purpose.

• Enhancing the skills of management and staff through review and actively pursuing an ongoing on-
job training, the objective of which is to prepare staff to perform their work more effectively.

• Promote the culture of continual quality improvements and the philosophy of getting things “right 
first time”. Rigorously controlling the supply, installation and completion to program of all projects.

• Promote the quality management systems and ensuring implementation is achieved by internal 
auditing, management review, corrective and preventive action.

• Everyone is responsible for the quality within the company and for maintaining high standards.

22



Safety policy
Providing safe working conditions and 
maintaining continuity of employment is of 
continual concern.

We Maintain a safe and healthy workplace 
for all employees in compliance with all 
applicable HSE Laws & Regulations.

Our Aim is to promote a positive attitude 
towards SAFETY and to establish SAFETY 
& Health objectives for all levels of 
management and employees.

In this regard, it is important that adequate 
policies and procedures be developed 
and adhered to in order to ensure safe, 

efficient operating conditions, thereby 
safeguarding employees and facilities.

Musanadah Transportation Company 
will not knowingly permit unsafe 
conditions to exist, nor will it permit 
employees to indulge in unsafe 
acts. Violations of Group rules and 
regulations will result in disciplinary 
action.

Musanadah believes that the safety 
of employees and physical property 
can best be ensured by a meaningful 
program.

23
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Musanadah also offers rental of 
equipment as follows:

1. Bulldozers
2. Pay Loaders
3. Dump Trucks
4. Roller/Compactor
5. Low Beds
6. Flat Beds
7. Bobcats
8. JCBs
9. All Types of Trucks
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Tamaim A. Al Tamimi
General Manager

Musanadah Transportation 
Company
P.O. Box 12
Dhahran Airport 31932

Tel. No.  920003144
Fax No.  920003155
Mobile No.  0555800531
tamim@musanadahco.com
www.musanadahco.com

Contact Person
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